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CHAIRMAN'’S INTRODUCTION

It gives me great pleasure as Chairman of the Pension Fund Committee to present the Annual
Report and Accounts for the financial year ended 31 March 2021 for the Royal County of
Berkshire Pension Fund (the “Fund”).

The Royal Borough of Windsor & Maidenhead (RBWM) is the Administering Authority for the
Fund and so administers the Local Government Pension Scheme (LGPS) on behalf of all
Scheme members employed by the 6 Berkshire Unitary Authorities and around 250 other
public and private sector employers. | am grateful to the administration team for the highly
professional and efficient service they have provided to all our employers, and their continued
professionalism in maintaining the highest standards of service to our Scheme members,
especially during these very troubling times for many people.

The Berkshire Pension Fund Committee has powers delegated to it under the Constitution of
the Royal Borough of Windsor & Maidenhead and comprises of five RBWM Councillors. The
Pension Committee also receives invaluable support from the Pension Fund Advisory Panel,
which consists of representatives from the other 5 Berkshire Unitary Authorities. Additional
assistance is provided by the Fund’s independent advisors.

In practice decisions are taken at joint meetings of the Pension Fund Committee and Pension
Fund Advisory Panel although only members of the Pension Fund Committee have voting
rights.

The Royal County of Berkshire Pension Fund continues to operate under an Advisory
Management Agreement with Local Pensions Partnership Investments Limited (LPPI), which
is now a successful partnership, with them pooling an increasing range of our funds. The
Pension Fund Committee remains responsible for setting the investment strategy and strategic
allocation of its assets and for monitoring investment performance.

In addition to taking decisions that relate to Fund investments, the Pension Fund Committee
has a statutory duty to ensure that the LGPS is governed and administered in line with the
LGPS Regulations and other associated legislation. | am grateful to members of our local
Pension Board for their input and assistance in ensuring that RBWM fulfils its statutory
responsibilities.

This year so far we have seen a stabilisation on global markets which has been welcome when
compared to the more unpredictable time we were having last year. But we can never rest
and we must always be vigilant, which is why we have this year decided to increase the level
of oversight of the Fund by joining with the Pensions & Investment Research Consultants
Limited (PIRC) as a champion of good corporate governance. In addition, we are carefully
beginning a review of our Environmental, Social and Governance (ESG) strategy, to ensure
that our investments are in line with a more carbon-neutral future.

| have great confidence that the Pension team will continue to provide our Scheme members
with a high-quality service over the next year.

Councillor Julian Sharpe
Chairman
Berkshire Pension Fund Committee

Berkshire Pension Fund Advisory Panel
28.03.2024



PENSION BOARD STATEMENT: APRIL 2020 - MARCH 2021

The Pension Board (“the Board”) has been established to meet the requirements defined in
the Public Services Pensions Act 2013. The Board’s statutory duties are to:

o Ensure the Fund’s compliance with legislation, regulation and guidance, along
with the Pension Regulator's (TPR) requirements;

e Ensure that the Fund’s governance and Scheme administration is effective
and efficient.

The Board focuses mainly on governance and administration issues through the
management of a clearly defined work programme of reviews, monitored through an action
tracker. In addition, the Board has sought to deliver effective advice and assurance in
line with the agreed Terms of Reference and the Administering Authority’s Constitution.

Like all activity of this nature, the Board’s meetings occurred virtually using Zoom &
Teams and as the Board is not formally a committee with any significant decision-making
powers, it is envisaged that the Board will continue to meet that way for the foreseeable
future.

The Board has continued the process of developing the knowledge and skills of the Board
members to enable them to undertake their duties with confidence. Following the
authority’s Governance review, two substitute employer members have been recruited
from the education sector during 2021, who it is envisaged will join the Board in due
course with the inclusion of Trades Union representation being considered in the future.
Time has been given to the compliance of the Fund’s administration, reviewing statutory
documentation as it has been published throughout the year and building on the positive
outcome of the internal audit of the Administering Authority’s compliance with the TPR Code
of Practice 14.

The recent past has been a period of transition for all Local Government Pension Funds
including the Royal County of Berkshire Fund. In Berkshire, there is the ongoing asset
transfer to LPPI and nationally, amendments to scheme regulations and over-arching
legislation to contend with and numerous and complex consultations by the Government to
be considered. This has made for a demanding time for all connected with Local
Government Pension Funds. Add to this the scrutiny of the Pensions Regulator and it is
clear that Fund governance and administration of the Local Government Pension Scheme
(LGPS) is more important than ever and a challenge to which the Pension team has in the
past, and will in the future, continue to meet. The Board normally meets a few weeks before
the Pension Committee so as far as practical so that Board members can consider and
provide input to (draft) Committee papers ahead of any required decision being made.

The Board continues to keep under review the Pension Committee’s work-plan offering
whatever assistance it can give to the Administering Authority in fulfilling its statutory duties
of governance and administration, with the Chair of the Board normally attending the
Pension Committee. There will always be room for improvement but the work of the Board
helps to establish clear priorities for future activity.



PENSION BOARD 2020-21
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PENSION FUND ADMINISTRATION REPORT
Introduction

The Royal Borough of Windsor and Maidenhead acts as the Administering Authority for the
Royal County of Berkshire Pension Fund (“Pension Fund”) and is the Pension Fund for local
government employees across the County of Berkshire who all contribute to the Local
Government Pension Scheme (LGPS). The benefit entittement for members of the LGPS is
set out by the Local Government Pension Scheme Regulations 2013 (as amended) and other
associated legislation.

While employee pension contributions and benefits payable are set by Regulation, employer
pension contributions are actuarially assessed at each valuation of the Pension Fund and
areas of discretion are subject to local policies determined by each participating Scheme
employer.

Customer Satisfaction

The landscape of the LGPS continues to evolve greatly resulting in the need for our
administration team to continue using a variety of methods to understand our members’ and
employers’ needs. Their needs, experiences of the service we provide, and their perception
of the Pension Fund help us to continually improve and become more efficient and effective.

The 1 April 2014 saw a significant change to the LGPS with the introduction of a Career
Average Scheme, fundamentally different to the Final Salary Scheme previously in place. This
event undoubtedly made the LGPS more complex to administer with increased scrutiny from
the Pensions Regulator.

Due to the global Coronavirus pandemic the administration team was quick to identify the
immediate need to adopt and accept new ways of working whilst at the same time adapting
long standing processes. This all aimed at continuing to provide the high standard of service
our Scheme employers and their Scheme members have come to expect during
unprecedented times of upheaval for many. It is pleasing that the equipment made available
to the administration team by the Administering Authority has meant the transition from office
to home working has been seamless, helping us to maintain the confidence of all our
stakeholders ever more crucial during difficult times.

Going forward, as we continue through and hope to soon be able to move on from these
uncertain times, the administration team will continue to be pro-active and provide timely and
accurate information to all Scheme members ensuring that they are aware of all changes to
the Scheme and what any changes will make to their pension benefits. Also continuing to
ensure Scheme employers are fully educated about the Scheme, they understand their
responsibilities and the consequences of their failure to adhere to them.

Compliance with Communications Policy Statement

Under Regulation 61 of the Local Government Pension Scheme Regulations 2013 (as
amended) The Royal Borough of Windsor & Maidenhead, in its role as Administering Authority
to the Pension Fund, is required to publish a statement of policy concerning communications.

This policy statement can be found at Appendix 1 and deals with the methods of
communication between the Administering Authority, Scheme members and Scheme
employers of the Pension Fund. The Administering Authority keeps the policy statement under
review.



» Communication with Employers

Annual Employers’ Meeting

Due to the global Coronavirus pandemic the Pension Fund did not undertake an
Annual Employers’ Meeting.

Training for Employers

The Pension Team continues to hold ad-hoc training sessions throughout the year on
request. These sessions are designed to educate both new and current employers
about the important role they play in helping the team administer the Scheme and the
importance of holding clean and accurate data to process benefits quickly and
efficiently. These sessions were well received with the team immediately seeing a
more proactive approach towards the submission and quality of data by employers.

Reqular Updates on the LGPS

“The Inscribe” bulletin is distributed to employers on a quarterly and, where necessary,
ad-hoc basis along with other global emails distributed to employers when deemed
necessary.

Pension Fund website

The Pension Fund website continues to prove a valuable source of information for our
Scheme employers and their members.

The website contains sections dedicated to the following:

Current members
Deferred members
Retired members
Councillor members
Employers

The website has been described as easily accessible and includes many links making
navigation user friendly. Even so, the administration team continue to review and
remodel the website to ensure members are aware of the impact any changes to the
Scheme will make to their pension benefits but also to ensure a point of reference for
employers to help continually educate them and understand their responsibilities.

The website address is www.berkshirepensions.org.uk

Employer Self Service (ESS)

The Pension Fund launched ESS on 19 October 2017. ESS is accessible to all
registered scheme employers and enables them to view and amend their own scheme
members’ pension data remotely and securely from the comfort of their workplace.

ESS also enables scheme employers to calculate quickly and efficiently the value of
their scheme members benefits and any respective strain cost payable thus avoiding
the need to contact the administration team.



i-connect Software

The Pension Fund continues to build on the success it has experienced since February
2016 with data in respect of 86% of the total active scheme membership now submitted
to the Pension Fund on a monthly basis. This is an increase of 4% compared to the
previous year. We continue to pro-actively work together with our scheme employers
yet to on board the service setting out a plan to them to on board by 31 March 2022.

Overall this has saved the team significant administration time by removing the need
for manual input, but most importantly helping maintain the accuracy of member data.
No doubt employers and the team will continue to benefit from this service throughout
the next 12 months.

General Guidance and Assistance

The pension administration team can be contacted during normal office hours. There
is a dedicated help-line 01628 796 668 and a dedicated email help desk
(info@berkshirepensions.org.uk).

Promotional Services

The Pension Fund continues to produce and publish scheme guides and factsheets
relating to specific pension topics all of which are available for download from the
Pension Fund website. These are constantly reviewed and updated to keep pace with
the ever evolving Local Government Pension Scheme.

Communication with All Members

Member Self Service - ‘my pension ONLINE’

The Pension Fund’'s ‘my pension ONLINE’ service enables members to securely
access and update your own pension details using not just their desktop PC but now
using their laptop, tablet or smartphone.

The service continues to prove popular with over 18,850 members now registered,
which represents approximately 30% of the total membership the service is accessible
to. Registered members’ can quickly gain access to their own pension record to check
their details are correct and calculate the current and future value of their own benefits
and their dependants. This removes the need to contact the Pension Team and wait
for an estimate to be sent to them.

Welcome Pack

With the implementation of ‘my pension ONLINE’ each new member receives a letter
containing an activation code and guidance as to how to access their welcome pack
online. If a member chooses not to register for ‘my pension ONLINE’ a paper version
of the welcome pack will be sent to the member's home address upon request.

Annual Benefit Statements

Each active and deferred member of the pension scheme receives an annual benefit
statement. With the availability of ‘my pension ONLINE’ these statements are available
for viewing, downloading or printing on-line and means the Pension Fund only issues
a paper statement to approximately 3,800 or 8.49% of the membership by post. These
numbers will continue to decrease as the membership types move to receiving their



benefits and individuals join the Scheme and default to the ‘my pension ONLINE’
service.

The Annual Benefit Statement provides details of benefits built up to 315 March the
previous year, benefits projected to Normal Pension Age, death in service benefits and
details of the member’s nominated beneficiaries.

Pension Surgeries

Until this last year the Pension Fund committed to and delivered two pension surgeries
held at each of the six Unitary Authorities with additional pension surgeries being held
at other employer locations upon request. Due to the global Coronavirus pandemic it
was sadly not possible to maintain this level of service. However, in continuing to work
with the Unitary Authorities and other employers the Pension Fund provided two
remote pension surgeries using Microsoft Teams that were very well received by those
who made pre-arranged appointments and will be the method adopted by the Pension
Fund throughout the coming year.

Newsletters

The Pension Fund produces and distributes bi-annual newsletters. ‘The Quill’is issued
to active and deferred members and ‘The Scribe’is issued to pensioner and dependant
members. Both continue to be very well received by members. Since the
implementation of ‘my pension ONLINE’ newsletters are available for viewing,
downloading or printing on-line.

Annual Meeting

Due to the global Coronavirus pandemic the Pension Fund did not undertake an
Annual Meeting.

Communication with Pensioner and Dependant Members
The Pension Fund has a dedicated payroll team dealing with former members now
receiving payment of their pension benefits. As well as responding to their enquiries

the payroll team are responsible for ensuring we meet our regulatory requirements.

Pension Payslips

The administration team has issued payslips in accordance with its 50 pence variance
rule each month and before payment has been made. The Retired Members area of
the Pension Fund website provides a detailed explanation of a payslip. Since the
implementation of ‘my pension ONLINE’ payslips are available for viewing,
downloading and printing on-line.

P60s

The administration team issued P60s to all pensioner and dependant members in April
2020 well in advance of the HMRC deadline. The Retirement Members area of the
Pension Fund website provides a detailed explanation of a P60, which was also
contained in our Spring edition of ‘The Scribe’. Since the implementation of ‘my
pension ONLINE’ P60s are available for viewing, downloading and printing on-line in
a format approved by HM Revenue & Customs.



Annual Pension Increase Notice

Pensions are reviewed annually each April under the Pensions Increase Act as
prescribed by Social Security legislation in line with the upgrading of various state
benefits and is determined by the percentage increase in the Consumer Price Index
(CPI) to the preceding September.

Pensions were increased by 1.7% from 6 April 2020 and represents the increase in
the CPI index for the 12 month period to the 30 September 2019. Pensions increase
is normally applied to pensioners who are age 55 or over, or have retired at any age
on ill-health grounds or those in receipt of a dependant’s pension.

A member who retired during the financial year will have a proportionate increase
applied. The Pension Fund issued a notification to all pensioner and dependant
members in April 2020 providing details of their increase awarded from 6 April 2020.

Tell Us Once (TUO)

A service designed to provide Funds with details of those members having died and
their next of kin via the General Registry Office (GRO), the Fund was one of the first
Local Government Pension Funds to on board and up load membership data and since
going LIVE in March 2016 has received 1,311 notifications with 382 of these received
between 1 April 2020 and 31 March 2021 alone.

This helped the Fund make contact with the next of kin more quickly and avoid any
potential overpayment of benefits.

National Fraud Initiative

The Pension Fund continues to participate in the anti-fraud initiative that matches
electronic data within and between public and private sector bodies to prevent and
detect fraud which helps ensure:

o The best use of public funds;

o No pension is paid to a person who has deceased; and

o Occupational Pension and employment income is declared by Housing Benefit,
Universal Credit and Council Tax Reduction Scheme claimants.

Management Performance

Key Administration Performance Indicators

The Pension Fund monitors the time it takes to complete procedures. The key foundation to
achieving the performance standards we set to complete procedures is by ensuring we
maintain quality data.

Our key procedures reported to the Pension Fund Committee, pension Fund Advisory Panel
and Pension Board on a quarterly basis are:

>
>
>
>

Inputting of new members;
Processing of early leavers;
Payment of retirement benefits;
Payment of Refund of Contributions

Performance for these key procedures over the year was 97.61%, which is a decrease of
1.31% on the 2019/20 year. Although there has been a reduction in the number of cases
processed compared to 2019/20, the Pension Team has needed to adjust to a new way of
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working during the Coronavirus pandemic. A summary of achievement in each area is shown

in the table below:

Administration
Team 2019/2020 2020/2021
Performance
Target | Number | Number % Number | Number %
Case Type (working | received | within | within | received | within | within
days) target | target target | target
Inputting of new |, 8379 | 8315 | 99.24 | 4,608 | 4577 | 99.33
members
Processing of 20 6,801 | 6,891 | 97.63 | 4,698 | 4565 | 97.17
early leavers
Payment of
retirement 5 1,217 1,204 | 98.93 1,258 1,185 | 94.17
benefits
Payment of
Refund of 10 856 855 99.88 600 598 99.76
Contributions

Complaints

The administration team monitor the complaints received on a monthly basis and ensure we
respond promptly having investigated thoroughly and learn from them to improve the service.

The complaints are monitored in two distinct ways:

» Complaints about our service and the way we apply the regulations; and

» Under the LGPS Regulations members can use a three stage Internal Dispute
Resolution Procedure (IDRP) to settle any disagreement or complaint that they may
have about decisions made under scheme rules.

The table below shows the number of complaints in each category. These represent a minimal
percentage when compared to more than 34,800 procedures carried out in 2020/21.

Administration
Team 2019/2020 2020/2021
Performance
Target | Number | Number % Number | Number %
Case Type (working | received | within | within | received | within | within
days) target | target target | target
Service 10 1 1 100 2 2 100
IDRP n/a 3 3 100 1 1 100

11



Key Staffing and Membership Numbers

Staffing - The administration team is made up of the following members:

Year 2019/2020 2020/2021
Pension Services Manager 1.0 1.0
Pension 1.0 1.0
Administration Manager
Deputy Pension 1.0 1.0
Administration Manager
Assistant Pension Manager 1.0 1.0
(Communications)
Pension Fund Finance Officer 1.0 1.0
Technical Analyst 1.0 0.7
Assistant Technical Analyst 1.0 1.0
Senior Pension Administrators 2.0 2.0
Pension Administrators 6.5 6.5
Trainee Pension Administrators 3.0 3.0
Payroll Supervisor 0.7 0.8
Pension & Payroll Administrator 1.0 1.0
Clerical Support 0.6 0.6
Total 20.8 20.6

Membership

Membership of the Pension Fund continues to grow. The chart and table overleaf show the
number of contributors, deferred beneficiaries and pensioners (including dependants) and
Undecided Leaver member records (individuals may have more than one membership record)

over the last five years to 31 March 2021.
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31 March 31 March 31 March 31 March 31 March
2017 2018 2019 2020 2021
Contributors 25,845 27,369 24,203 25,695 25,887
Pensioners 16,126 16,955 17,763 18,785 19,720
Deferred 25,256 25,624 26,626 27,510 27,575
Beneficiaries
Undecided 5,015 5,127 6,650 6,408 7,170
Leavers
Total 72,242 75,075 75,242 78,398 80,352
Members
NOTES:

» Contributors are employees currently contributing to the Local Government Pension
Scheme and include some employees who have more than one contract of
employment, each contract being treated separately for administration purposes.

» Pensioner members are in receipt of a pension and include all dependants of former
members.

» Deferred beneficiaries are former contributors who have elected to retain their rights
in the Scheme until such time as they become payable.

» Undecided Leavers are former contributors who have an entitlement to receive a return
of contributions paid less mandatory deductions.

The result is a large Pension Fund being administered by a small team. The administrator
(from Technical Analyst to Clerical Officer) to scheme member ratio remains consistent with
the previous year at 1:5192 with the administration team continuing to provide a highly
regarded and professional service across the entire membership.

Benchmarking

The Pension Fund has not taken part in any formal benchmarking exercise since 2006 but is
always prepared to take the opportunity to compare ourselves against other Pension Funds
of a comparable size in terms of membership.

Gathering Assurance and Data Quality

The Pension Fund recognises the importance of gathering assurance over the effective and
efficient operation of the pension and payroll administration software used, altair. Provided by
heywood Limited, both our teams utilise the workflow functionality afforded to us ensuring
thorough checks are performed by senior members of the team in all areas of administration.

In addition it is fundamentally important to measure the presence and accuracy of both
Common and Scheme Specific data held to administer benefits on behalf of scheme members
and their beneficiaries and to have plans in place to resolve discrepancies where they are
found. In consideration of the Pension Regulators (tPR) requirements in this area the Pension
Fund entered into a three-year agreement with heywood Limited during August 2018 with
feedback continuing to be received that our results are well above average.

The exercise of monitoring the accuracy of data will be performed annually and will

demonstrate how serious the Pension Fund is with regard to holding accurate data on behalf
of scheme members and their beneficiaries.

13



Data Type 2018 Results % 2019 Results % 2020 Results %
Common 91.30 92.40 98.9
Scheme Specific 86.10 91.30 94.5

The Pension Fund is also proactive in responding to enquiries received from both internal and
external auditors, the Royal Borough of Windsor and Maidenhead and Deloitte UK
respectively.

The Future

The Pension Team anticipated another busy year even before the outbreak of the Coronavirus
pandemic towards the end of the 2019/2020 scheme year. The Pension Fund continues to
take the threat posed by the Coronavirus extremely seriously with the health, safety and well-
being of our team members, scheme employers, scheme members and all other parties we
are associated with being one of our main priorities.

Together with the Royal Borough of Windsor & Maidenhead, as administering authority to the
Pension Fund, comprehensive Business Continuity Plans remain in place which include
detailed Disaster Recovery processes. These plans include the ability for the Pension Team
to work remotely allowing us to remain completely committed and to focus our efforts on
communicating with both our scheme employers and their members in the quick and efficient
way they have come to expect.

Therefore in addition to the Pension Team’s day to day activities including the training and
development needs of the team we will aspire to:

» Increase the number of registered users of ‘my pension ONLINE’ by conducting further
promotional events with each scheme employer authority to actively encourage
scheme member take up by increasing the number of desktop visits.

» Respond to consultations on scheme arrangements and implement changed
structures as a result of amending legislation.

» Continue to liaise with all scheme employers to ensure that clean and accurate data is
consistently provided and appropriate processes and procedures are in place in order
to comply with scheme regulations.

» Continue to undertake data validation and integrity checks for data which is issued by
HMRC in respect of the GMP Reconciliation exercise in order that the correct state
benefits are recorded and paid.

» Undertake an annual data quality exercise in accordance with The Pensions
Regulator’s (tPR) Code of Practice 14 requirements and report findings to both the
Pension Fund Committee and tPR. Update and endeavour to correct discrepancies
identified.

» Implement i-connect Software by 31 March 2022 across scheme employers (with less
than 11 scheme members) yet to on board which facilitates the direct transfer of
member data from employer payroll systems directly into the Pensions Team.

Customer service will continue to be a priority as the next few years will be challenging for
both members and employers. We will continue to endeavour to introduce further efficiencies
and better ways of working to further improve on the systems that are currently in place. These
improvements will be delivered to not only ensure the quality of our members data is

14



maintained to the standard required by tPR but is also protected as required by Government
Data Protection Regulation (GDPR).

| would like to take the opportunity to record my sincere thanks to all team members involved
in the administration of the Scheme, not only for the work done over the last scheme year but
also for their enthusiasm to embrace change and meet ever changing regulatory and
stakeholder requirements.
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INVESTMENT REPORT

Background:

In continuing with the UK Government’s initiative for Local Government Pension Funds to take
advantage of pooling their investments, the management of the Royal County of Berkshire Pension
Fund’s (“the Fund”) assets has transferred to the Local Pensions Partnership Investments (LPPI).
The assets remain the legal property of the Fund.

LPPI has set up and oversees the investment of seven pooled fund vehicles — the most recent
addition being the Real Estate Fund (REF) in late 2019. Over the fiscal year, a milestone was
achieved with a significant proportion of the Fund’s real estate assets pooled into the LPPI REF. As
at 31 March 2021, over half of the Fund'’s real estate exposure was invested through the REF.

The Fund has also achieved greater pooling with the proceeds from the sale of its externally
managed Emerging Market Equity managers transferred into the LPPI Global Equity Fund (GEF).
All of The Fund’s Public Equities exposure is now with LPPI's GEF. As at 31 March 2021, ¢.75% of
the Fund’s total assets have been pooled with LPPI — increasing from ¢.40% in the prior year.
Pooling brings with it benefits such as a lowering of costs.

Asset allocation:

The Fund’s asset allocation can be seen in the following table:

31-Mar-21 31-Mar-20
Asset Class Actual Target Actual Target
weighting | Weighting Weighting | Weighting

Credit 12.9% 16.0% 10.4% 10.0%
Diversifying Strategies 3.7% 4.0% 3.2% 4.0%
Fixed Income 2.8% 3.0% 2.9% 3.0%
Infrastructure 6.8% 12.5% 7.2% 12.5%
Private Equity 12.7% 10.0% 14.1% 13.0%
Public Equity 44.2% 40.0% 38.2% 40.0%
Real Estate 12.7% 13.5% 14.7% 16.5%
Cash 4.3% 1.0% 9.3% 1.0%

100.0% 100.0% 100.0% 100.0%

N.B. “Target Weighting” shown above represents the agreed Strategic Asset Allocation (‘SAA’).

Following a review of The Fund’s investment strategy, the Target Weightings / SAA Weightings
were adjusted with an increase in exposure to Credit and reductions to Real Estate and Private
Equity.

The Fund’s overweight to Cash was significantly reduced over the year while allocations to Credit
and Public Equities rose the most over the year. The underweight to Infrastructure has narrowed
slightly over the reporting period.

Note: Relative returns are calculated geometrically
16



*Performance:

Over the twelve-month period to the end of March 2021 the Fund returned 15.1%. This represents
an outperformance of 8.1% against the Fund’s Actuarial Target of 6.5% but below its Policy Portfolio
Benchmark return of 22.1%.

All asset classes generated positive absolute returns over this period with performance led by public
equities, which rallied strongly following the market downturn in early 2020. The recovery in credit
markets benefited the Fund’s fixed income investments with a return of 10.0% for the year. The
LPPI Fixed Income Fund’s low interest rate exposure also supported the fund’s outperformance
against its benchmark (relative return of 8.8%), as yields moved higher from their historic lows.

Despite challenges in the real estate market, marked by losses of 2.0% for the wider UK property
market (MSCI UK Quarterly IPD Index), the Fund’s real estate portfolio fared well with a gain of
4.2% over the year.

The Fund’s credit portfolio posted a flat return for the year. Underperformance among some of the
Fund’s on-balance sheet credit investments detracted from the gains made by the LPPI Credit Fund.
Over the reporting period, the Fund increased its exposure to the LPPI Credit fund where it now
represents c.75% of the Fund’s overall credit exposure.

Positive absolute returns were delivered by both the Fund’s infrastructure (+5.3%) and private
equity (+8.5%) investments over the year. However, due to the lagged reporting of these
investments, which is typical for illiquid asset classes, valuation and performance figures do not
fully capture the rally in financial market assets following the re-opening of economies and vaccine
initiatives.

Over a three-year horizon to the end of Q1 2021, the Fund delivered a 6.1% annualised return
slightly underperforming its Actuarial Target by 0.4%. Infrastructure was the standout performer
over this period with an annualised return of 14.6%.

*Fund performance over the 12 months to March 2021 disclosed in this section was calculated
using valuations obtainable at March 2021. Due to the quarterly-lagged valuations of private market
assets, the relevant pricing information for this tranche was not available at the time of writing this
report. In the months following 31 March 2021 asset valuations have been undertaken and this
accounts for any difference between the performance shown in this investment performance report
and any subsequent accounting positions at that date.

Economic Update:

This fiscal year (April 2020 to March 2021) was marked by a sharp contrast between a smooth
recovery within financial markets and regional disparity in economic growth. Gross domestic
product (‘GDP’) growth and inflation are key macroeconomic variables that can drive financial
markets and influence LPPI's market outlook.

GDP contracted across major economies in Q1 2020, even though most government measures to
stem the COVID-19 pandemic were enacted during the period. Q2 2020 marked the worst quarter
for activity in developed markets with notable disparities — GDP falling less in the U.S. compared to
the U.K. and Europe. Since Q3 2020, GDP growth has found firmer footing, although further
lockdown measures implemented in certain regions at the end of 2020 and the beginning of 2021
weighed heavily on activity in affected economies.

After the initial market decline between February and March 2020, investors quickly reacted to the
“‘upside”, anticipating that the economic impact from COVID-19 would be relatively short lived.
Riskier asset prices, such as those for Equities and High Yield bonds, have trended upwards since
April 2020, bolstered by ample fiscal and monetary support globally. During the initial months of

Note: Relative returns are calculated geometrically
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the pandemic there was an acceleration of long-term ongoing structural trends, namely increased
demand for work-from-home systems and e-commerce. This led to significant gains in technology
share prices with the U.S. tech-heavy large cap market benefiting the most among major markets.
However, as most economies started scaling back their emergency measures (June 2020), cyclical
stocks, such as Energy and Financials, outperformed materially.

The Fund entered the COVID-19 crisis positioned conservatively without significant overweights in
risk assets, including Public Equities, which saw the most pronounced decline in value. After a
significant part of the Equities downturn had materialised in Q1 2021, LPPI added to the Fund’s
Equities allocation in March 2020 with further additions made in March 2021 on the back of
continued optimism. With the economic recovery starting to tentatively emerge in June 2020, LPPI
added to the Fund’s credit allocation, partly reducing an existing underweight position versus the
Fund’s target allocation.

The Fund’s portfolio continues to be well diversified across different asset classes, regions and
sectors. This diversification is paramount in building robust portfolios, as is a good balance between
public and private market assets exposure. Being able to accurately predict ongoing economic
scenarios is exceedingly difficult, if not impossible. As such, a well-diversified portfolio is the best
preparation for the long-term future.

Note: Relative returns are calculated geometrically
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FINANCIAL PERFORMANCE REPORT

Fund Account and Net assets of the fund

Over the three-year period, contributions received have exceeded pensions paid year

on year.

The decrease in management expenses in 2020/21 reflects the decrease in market

value the assets as a result of the COVID-19 pandemic.

The Fund asset value increased by £395m to £2.4bn as at 31 March 2021 from

£2.005bn as at 31 March 2020.

2018/19 2019/20 2020/21
Fund Account £'000 £'000 £'000
Dealings with members
Contributions (125,120) (141,561) (145,969)
Pensions 113,361 133,893 130,354
Net additions from dealings with members (11,759) (7,668) (15,615)
Management expense 11,093 27,240 27,723
Investment income (incl. taxes on income) (39,032) (40,462) (29,261)
Change in market value (29,982) 97,886 (378,107)
Net (increase)/decrease in the net assets
available for benefits during the year (69,680) 76,996  (395,260)
Net Asset Statement £'000 £'000 £'000
Net investment assets 2,076,787 1,995,299 2,382,592
Net current assets 5,156 9,648 17,615
Total Net Assets available to fund benefits 2,081,943 2,004,947 2,400,207

More detailed information can be found in the Statement of Accounts.
Timeliness of Receipt of Contributions
2018/19 2019/20 2020/21
Percentage of contributions
received on or before the due date 98.75% 98.16% 95.55%

The option to levy interest on overdue contributions has not been exercised.

Administrative Costs Actual compared to Budget

2020/21 Actual £000’s 2020/21 Budget £000’s
Staff 923 980
Supplies and Services 566 267
Unit Recharges 145 145
TOTAL 1,634 1,392
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RISK MANAGEMENT

The Royal Borough of Windsor and Maidenhead (RBWM) as the administering
authority for The Royal County of Berkshire Pension Fund (“the Fund”) places
great emphasis on risk management. The Fund differentiates between
operational and strategic risks in order to secure the effective governance and
administration of the Local Government Pension Scheme (LGPS). The main
internal controls for the Fund set out the arrangements and procedures to be
followed in administration, governance and management of the LGPS and the
systems required for ensuring those arrangements are met.

Operational risk

Operational risk covers such areas as administration of members’ records and
payment of benefits, receipt of contributions as well as such things as business
continuity, disaster recovery and having staff with the appropriate skill sets.

The Fund participates in the National Fraud Initiative where National Insurance
numbers of members receiving pensions and other benefits are matched
against a national database of reported deaths. Any matches are thoroughly
investigated.

A number of key operational risks and the action taken to mitigate them are
detailed below:

Risk Mitigating Action

Failure to comply with LGPS | Staff training, employer training and
regulations and associated pension | external guidance provided. Desk

law. top procedures in place and systems
software provider competent.
Payments of incorrect benefits. Annually each active member’s

contributions and pay details are
confirmed with their employer.

On leaving employment an
individual's scheme membership
history and pay details will be
confirmed with their employer.

The Fund is moving toward an
automated and secure method of
data transfer between employers
and the Fund.

Pension benefits not paid on time. A schedule of payment dates is
maintained and written procedures
adopted.

Sufficient cover is provided to ensure
payments are made at the correct
time.
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Ongoing pension benefits paid to a
deceased member.

The Fund undertakes a monthly
mortality screening exercise and
takes part in the biennial National
Fraud Initiative (NFI).

Failure to maintain a high quality
database.

The Fund’'s preferred method of

receiving data from scheme
employers is through a secure
electronic data transfer system

called i-connect thereby maintaining
member records in real-time.

Pro-active data checks are
undertaken before benefits are paid.

Both members and employers have
access to self-service systems
enabling them to check data.

Failure to hold data securely.

The Pension Scheme Member
Database is hosted off-site and
backed-up in 2 separate locations.

Access to systems is via dual-
password and username.

Data transferred between systems is
encrypted.

Compliant with General Data
Protection Regulations (GDPR) and
IT policies.

Contribution payments received late
from scheme employers.

Receipt of contributions is monitored
robustly with employers being
reminded of their statutory duty if
payments are received late.

Procedures in place to issue notices
of unsatisfactory performance to
employers who fail to make
payments on time and to report them
to the Pensions Regulator where
deemed materially significant.

Failure to communicate properly
with stakeholders.

The Fund has a Communication
Policy and a Communications
Manager.

The website is maintained to a high
standard at all times.

Newsletters and factsheets are
issued to both scheme members and
scheme employers.
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Training is provided to scheme
employers.

Loss of office premises

A comprehensive business
continuity plan is in place.

Systems are hosted and so can be
accessed remotely from home or
from an alternative office space.

Loss of funds through fraud.

The Fund is externally and internally
audited annually to test that controls
are adequate.

The Fund participates on the
biennial National Fraud Initiative
(NFI).

Strategic risks

Strategic risks are those which whilst not affecting day to day operations of the
Fund could, nevertheless, in the medium and/or long-term have significant
impact. A number of key strategic risks and the action taken to mitigate them

are detailed in the table below:

Risk

Mitigating Action

Funding level below 100%.

The Fund has issued a Funding
Strategy Statement and Investment
Strategy Statement.

Deficit recovery plan is in place.

Unstable employer contributions.

The Fund aims to keep employer
contribution rates stable by agreeing
with scheme employers and the
Actuary an appropriate deficit recovery
plan.

Unsatisfactory investment
performance.

The Fund has issued an Investment
Strategy Statement and monitors
closely the performance of its
Investment Manager.

An independent governance review
has been completed with
recommendations made to ensure the
administering authority is robust in all
areas relating to investment
management and asset allocation. A
work-plan to implement the
governance changes has been
developed with many areas having
been implemented. A progress report
is included at all meetings of the
Pension Fund Committee and Pension
Board.
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Inappropriate funding targets.

The Fund has a broadly diversified
portfolio with no one asset class
dominating.

Targets are reviewed quarterly with
the Pension Committee.

Scheme employer covenants.

The Fund monitors closely the ability of
scheme employers to meet their
obligations.

A cessation valuation is undertaken by
the Actuary when a scheme employer
exits the Scheme.

A funding report and covenant
assessment is provided by the Actuary
when an employer becomes a new
admission body to the Fund.

Governance of the Fund

The Pension Fund is governed by the
Pension Fund Committee with
assistance from the Pension Fund
Advisory Panel.

The Pension Board assists the
Pension Fund Committee and
Advisory Panel in fulfilling their
statutory duties.

Law Debenture have been appointed
as an independent Governance
Advisor to both Panels.

2 further independent strategic
advisors assist the Committee.

Officers arrange training on specific
matters as required during the year.
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Royal County of Berkshire Pension Fund

Actuary’s Statement as at 31 March 2021

Barnett Waddingham LLP
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Introduction

The last full triennial valuation of the Royal County of Berkshire Pension Fund was carried out as at 31 March 2019
as required under Regulation 62 of the Local Government Pension Scheme Regulations 2013 (the Regulations)
and in accordance with the Funding Strategy Statement of the Fund. The results were published in the triennial
valuation report dated 31 March 2020.

2019 valuation results

Asset value and funding level

The results for the Fund at 31 March 2019 were as follows:

e The Fund as a whole had a funding level of 78% i.e. the assets were 78% of the value that they would
have needed to be to pay for the benefits accrued to that date, based on the assumptions used. This
corresponded to a deficit of £597m.

e To cover the cost of new benefits and to also pay off the deficit over a period of 21 years, an average
total employer contribution rate of 23.5% of pensionable salaries would be needed.

e The contribution rate for each employer was set based on the annual cost of new benefits being earned
plus any adjustment required to pay for their individual deficit.

Version 1 Royal County of Berkshire Pension Fund | Actuary’s Statement as at 31 March 2021 | 9 June 2021

RESTRICTED 20f5
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Assumptions

The key assumptions used to value the benefits at 31 March 2019 are summarised below:

Assumption

31 March 2019

Discount rate 5.3% p.a.
Pension increases (CPI) 2.6% p.a.
Salary increases 3.6% p.a.

Pension increases on GMP

Funds will pay limited increases for members that have reached SPA by 6 April
2016, with the Government providing the remainder of the inflationary increase.
For members that reach SPA after this date, we have assumed that Funds will be
required to pay the entire inflationary increases.

The post retirement mortality assumptions adopted are the S3PA series with a
multiplier of 115% for males and 110% for females, whilst making allowance for

Mortality CMI 2018 projected improvements with a long term rate of improvement of 1.25%
p.a., a smoothing parameter of 7.5 and an additional initial rate of improvement
of 0.5% p.a.
) Each member retires at a single age, weighted based on when each part of their
Retirement

pension is payable unreduced

Commutation

Members will convert 50% of the maximum possible amount of pension into cash

Version 1

RESTRICTED
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Updated position since the 2019 valuation

Assets

Returns over the year to 31 March 2021 have been fairly strong, helping to offset the significant fall in asset values
at the end of the previous year. As at 31 March 2021, in market value terms, the Fund assets are roughly the same
as they were projected to be based on the previous valuation.

Liabilities
The key assumption which has the greatest impact on the valuation of liabilities is the real discount rate (the
discount rate relative to CPI inflation) — the higher the real discount rate the lower the value of liabilities. As at 31

March 2021, the real discount rate is estimated to be lower than at the 2019 valuation due to lower future
expected returns on assets in excess of CPl inflation.

Please note that we have updated the derivation of the CPI inflation assumption to be 0.8% p.a. below the 20
year point on the Bank of England (BoE) implied inflation curve. The assumption adopted at the 2019 valuation
was that CPl would be 1.0% p.a. below the 20 year point on the BoE implied inflation curve. This update was made
following the Government's response (on 25 November 2020) to the consultation on the reform of RPI, and the
expectation that the UK Statistics Authority will implement the proposed changes to bring RPI in line with CPIH
from 2030. This updated approach leads to a small increase in the value of liabilities.

The value of liabilities will also have increased due to the accrual of new benefits net of benefits paid.

It is currently unclear what the impact of the COVID-19 pandemic is on the Fund'’s funding position. It is expected
that COVID-related deaths will not have a material impact on the Fund’s current funding level, however, impact
on future mortality rates may be more significant and we will be reviewing the Fund’'s mortality assumption as
part of the next valuation.

Overall position

On balance, we estimate that the funding position has weakened when compared on a consistent basis to
31 March 2019 (but allowing for the update to the CPI inflation assumption).

The change in the real discount rate since 31 March 2019 is likely to place a higher value on the cost of future
accrual which results in a higher primary contribution rate. Deficit contributions would also be slightly higher as
a result of the worsening in the funding position.

Future investment returns that will be achieved by the Fund in the short term are more uncertain than usual, in
particular the return from equites due to actual and potential reductions and suspensions of dividends.

There is also uncertainty around future benefits due to the McCloud/Sargeant cases and the cost cap process.
We will continue to monitor the funding level on a quarterly basis as requested by the administering authority.

The next formal valuation will be carried out as at 31 March 2022 with new contribution rates set from
1 April 2023.

Version 1 Royal County of Berkshire Pension Fund | Actuary’s Statement as at 31 March 2021 | 9 June 2021
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INDEPENDENT AUDITOR’S STATEMENT TO THE MEMBERS OF THE ROYAL
BOROUGH OF WINDSOR AND MAIDENHEAD ON THE PENSION FUND FINANCIAL
STATEMENTS

We have examined the pension fund financial statements for the year ended 31 March 2021,
which comprise the Fund Account, the Net Assets Statement and the related notes 1 to 26.

Respective responsibilities of the Head of Finance and the auditor

As explained more fully in the Statement of the Head of Finance’s Responsibilities, the Chief

Financial Officer is responsible for the preparation of the pension fund’'s financial
statements in accordance with applicable United Kingdom law.

Our responsibility is to report to you my opinion on the consistency of the pension fund financial
statements within the pension fund annual report with the pension fund financial statements
in the statement of accounts of The Royal Borough of Windsor and Maidenhead, and its
compliance with applicable law and the CIPFA/LASAAC Code of Practice on Local Authority
Accounting in the United Kingdom 2020/21.

We also read the other information contained in the pension fund annual report and consider
the implications for my report if we become aware of any apparent misstatements or material
inconsistencies with the pension fund financial statements. The other information consists only
the information included in the pension fund’s Annual Report, other than the financial
statements and our auditor’s report thereon.

We conducted our work in accordance with Auditor Guidance Note 07 — Auditor Reporting,
issued by the National Audit Office. Our report on the administering authority’s full annual
statement of accounts describes the basis of our opinions on those financial statements.

Opinion

In our opinion, the pension fund financial statements are consistent, in all material aspects,
with the pension fund financial statements in the full annual statement of accounts of The
Royal Borough of Windsor and Maidenhead for the year ended 31 March 2021 and comply
with applicable law and the CIPFA/LASAAC Code of Practice on Local Authority Accounting
in the United Kingdom 2020/21.

Use of our report

This report is made solely to the members of The Royal Borough of Windsor & Maidenhead
(‘the Authority’), as a body, in accordance with Part 5 of the Local Audit and Accountability Act
2014. Our audit work has been undertaken so that we might state to the members of the
Authority, as a body, those matters we are required to state to them in an auditor’s report and
for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the members of the Authority, as a body, for our audit work,
for this report, or for the opinions we have formed.

WM/’Y éﬂtd{;\? 2

Jonathan Gooding, FCA (Appointed auditor)
For and on behalf of Deloitte LLP
St. Albans, UK

08.04.2024
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STATEMENT OF RESPONSIBILITIES FOR THE ROYAL COUNTY OF
BERKSHIRE PENSION FUND ACCOUNTS

TheRoy al Borougho f Windsor and Maidenhead’sRe sponsibilities

The Royal Borough is required:

e To make arrangements for the proper administration of its financial affairs and to
secure that one of its officers has the responsibility for the administration of those

affairs. In the Royal Borough of Windsor and Maidenhead, that officer is the Head
of Finance;

e To manage its affairs so as to secure economic, efficient and effective use of
resources and safeguard its assets;and

e Toa pprove theFu nd’s statement of accounts;
The Head of Finance's Responsibilities

The Head of Finance is responsible for the preparation of the Fund’s statement of

accounts in accordance with proper practices set out in the CIPFA Code of Practice
on Local Authority Accounting.

In preparing this statement of accounts, the Head of Finance has:

Selected suitable accounting policies and then applied them consistently;

Made judgements and estimates that were reasonable and prudent;

Complied with the Code of Practice on Local Authority Accounting;

Kept proper accounting records which were up to date;

Taken reasonable steps for the prevention and detection of fraud and other
irregularities.

Executive Director of Resources and Section 151 Officer
28.03.2024
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PENSION FUND ACCOUNTS

The Royal County of Berkshire Pension Fund - Fund Account

2019/20 2020/21

£000 Notes £'000

Dealings with members, employers and others directly involved in the Fund

(127,113) |Contributions 7 (139,010)
(14,448) |Transfers in from other pension funds 8 (6,959)

113,361 |Benefits 9 114,245

20,532 |Payments to and on account of leavers 10 16,109

27,240 |Management expenses 11 27,723

Returns on investments

(40,415) |Investment income 12 (28,977)

(47) |Taxes on income 13 (284)

97,886 _Proflts and losses on disposal of investments and changes in the market value of 14 (378,107)
investments

(2,081,943) [Opening net assets of the scheme - (2,004,947)
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PENSION FUND ACCOUNTS

The Royal County of Berkshire Pension Fund - Net Assets Statement

2019/20 2020/21

£'000 Notes £'000
2,149,373 |Investment assets 14 2,518,894
(154,074) |Investment liabilities 14 (136,302)

12,258 |Current assets

21,395

(2,610)

Current liabilities

(3,780)

The Fund's financial statements do not take account of liabilities to pay pensions and others benefits after the period end. The actuarial present

value of promised retirement benefits is disclosed at Note 20.
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NOTES TO THE PENSION FUND ACCOUNTS

Notes to the Royal County of Berkshire Pension Fund Accounts for the year ended 31 March 2021
Description of Fund

The Royal County of Berkshire Pension Fund (the ‘fund’) is part of the Local Government Pension Scheme and is administered by the Royal
Borough of Windsor and Maidenhead.

a) General

The fund is governed by the Public Service Pensions Act 2013. The fund is administered in accordance with the following secondary
legislation:

- The Local Government Pension Scheme Regulations 2013 (as amended);
- The Local Government Pension Scheme (Transitional Provisions, Savings and Amendment) Regulations 2014 (as amended);
- The Local Government Pension Scheme (Management and Investment of Funds) Regulations 2016.

It is a contributory defined benefit pension scheme administered by the Royal Borough of Windsor and Maidenhead to provide pensions and
other benefits for pensionable employees of the 6 unitary local authorities in the geographical region of Berkshire, and a range of other scheduled
and admitted bodies. Teachers, police officers and firefighters are not included as they come within other national pension schemes.

The fund is overseen by the Pension Fund Committee.

b) Membership

Membership of the LGPS is voluntary. Employees are automatically enrolled into the Fund and are free to choose whether to remain in the fund,
opt-out of the fund, or make their own personal arrangements outside the fund.

Organisations participating in the Royal County of Berkshire Pension Fund include:

- Scheduled bodies, which are local authorities and similar bodies whose staff are automatically entitled to be members of
the fund.

- Admitted bodies, which are other organisations that participate in the Fund under an admission agreement between the fund
and the relevant organisation. Admitted bodies include voluntary, charitable and similar bodies or private contractors
undertaking a local authority function following outsourcing to the private sector.

Membership details are set out below:

The Royal County of Berkshire Pension Fund 31 March 2020 31 March 2021
Number of employers with active members 205 189
Number of employees in scheme

Administering authority 1,584 1,502
Unitary authorities 14,840 14,772
Other employers 9,271 9,613
Total 25,695 25,887
Number of pensioners

Administering authority 1,991 2,082
Unitary authorities 10,201 10,825
Other employers 6,593 6,813
Total 18,785 19,720
Deferred pensioners

Administering authority 3,559 3,516
Unitary authorities 17,076 16,885
Other employers 6,875 7174
Total 27,510 27,575

Total ber of bers in i h 71,990 73,182

c) Funding

Benefits are funded by contributions and investment earnings. Contributions are made by active members of the Fund in accordance with the LGPS
Scheme Regulations 2013 and range from 5.5% to 12.5% of pensionable pay for the financial year ended 31 March 2021. Employers’ contributions
are set based on triennial actuarial funding valuations. The last such valuation was at 31 March 2019. During 2020/21, employer contribution rates
ranged from 10.1% to 36.0% of pensionable pay.

d) Benefits

Prior to 1 April 2014, pension benefits under the LGPS were based on final pensionable pay and length of pensionable service, summarised below.

Service pre 1 April 2008 Service post 1 April 2008
Pension Each year worked is worth 1/80 x final pensionable salary. Each year worked is worth 1/60 x final pensionable salary.
Lump Sum Automatic lump sum of 3 x salary. No automatic lump sum.
In addition, part of the annual pension can be exchanged for a [Part of the annual pension can be exchanged for a one-off
one-off tax-free cash payment. A lump sum of £12 is paid for tax-free cash payment. A lump sum of £12 is paid for each
each £1 of pension given up. £1 of pension given up.

From 1 April 2014, the fund became a career average revalued earnings (CARE) scheme, whereby members accrue benefits based on
their pensionable pay in that year at an accrual rate of 1/49th. Accrued pension is uprated annually in line with the Consumer Prices Index.

There are a range of other benefits provided under the fund including early retirement, disability pensions and death benefits. For more details,
please refer to the Royal County of Berkshire Pension Fund website - see www.berkshirepensions.org.uk.
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NOTES TO THE PENSION FUND ACCOUNTS

2 Basis of preparation
The Statement of Accounts summarises the Fund'’s transactions for the 2020/21 financial year and its position at year-end as at 31 March 2021. The
accounts have been prepared in accordance with the Code of Practice on Local Authority Accounting in the United Kingdom 200/21 (‘the code') which
is based upon International Financial Reporting Standards (IFRS), as amended for the UK public sector. The accounts have been prepared on a
going concern basis.

Paragraph 3.3.1.2 of the Code requires disclosure of any accounting standards issued but not yet adopted. No such accounting standards have
been identified for 2020/21.

The accounts summarise the transactions of the Fund and report on the net assets available to pay pension benefits. The accounts do not take
account of obligations to pay pensions and benefits which fall due after the end of the financial year.

3 Summary of significant accounting policies
Fund account - revenue recognition
a) Contribution income

Normal contributions, both from the members and from the employer, are accounted for on an accruals basis. Employee's contribution rates are
set in accordance with LGPS regulations. Employer's contributions are set at the percentage rate recommended by the Fund actuary.

Employer deficit funding contributions are accounted for on the due dates on which they are payable under the rates and adjustments
certificate set by the fund actuary.

Additional employers' contributions in respect of ill-health and early retirements are accounted for in the period in which they are due. Any amount
due in year but unpaid will be classed as a current financial asset. Amounts not due until future years are classed as long-term financial assets.

b) Transfers to and from other schemes
Transfers in and out relate to members who have either joined or left the Fund.
Individual transfers in/out are accounted for when received/paid, which is normally when the member liability is accepted or discharged.

Transfers in from members wishing to use the proceeds of their additional voluntary contributions (see note 3m) to purchase fund benefits are
accounted for on a receipts basis and are included in transfers In (see Note 8).

Bulk (group) transfers are accounted for on an accruals basis in accordance with the terms of the transfer agreement.
c) Investment income
i) Interest income

Interest income is recognised in the fund account as it accrues, using the effective interest rate of the financial instrument as at the date of
acquisition.

ii) Dividend income

Dividend income is recognised on the date the shares are quoted ex-dividend. Any amount not received by the end of the reporting period is
disclosed in the net assets statement as a current financial asset.

iii) Distributions from pooled funds

Distributions from pooled funds are recognised at the date of issue. Any amount not received by the end of the reporting period is disclosed in the
net assets statement as a current financial asset.

iv) Movement in the net market value of investments

Changes in the net market value of investments are recognised as income and comprise all realised and unrealised profits/losses during the year.
Fund Account - expense items

d) Benefits payable

Pensions and lump-sum benefits payable include all amounts known to be payable during the financial year. Any amounts due but unpaid are
disclosed in the net assets statement as current liabilities.

e) Taxation
The Fund is a registered public service scheme under section 1(1) of Schedule 36 of the Finance Act 2004 and as such is exempt from UK income

tax on interest received and from capital gains tax on the proceeds of investments sold. Income from overseas investments suffers withholding tax
in the country of origin, unless exemption is permitted. Irrecoverable tax is accounted for as a fund expense as it arises.



NOTES TO THE PENSION FUND ACCOUNTS

3 Summary of significant accounting policies (continued)
Fund Account - expense items - continued
f) Management expenses

The Fund discloses its pension Fund management expenses in accordance with the CIPFA guidance Accounting for Local Government Pension
Scheme Management Expenses (2016). All items of expenditure are charged to the Fund on an accruals basis as follows:

Administrative expenses

All staff costs of the pensions administration team are charged direct to the Fund. Associated management, accommodation and other overheads
are apportioned to this activity and charged as expenses to the Fund.

Oversight and governance costs

All staff costs associated with governance and oversight are charged direct to the Fund. Associated management, accommodation and other
overheads are apportioned to this activity and charged as expenses to the Fund.

Investment management expenses

Fees of the external investment manager and custodian are agreed in the respective mandates governing their appointments. Most are based on
the market value of the investments under their management and therefore increase or reduce as the value of these investments change, but there
are a number of fixed price contracts with annual inflation related increases.

Net Assets Statement

g) Financial assets

Financial assets are included in the net assets statement on a fair value basis as at the reporting date. A financial asset is recognised in the net
assets statement on the date the Fund becomes party to the contractual acquisition of the asset. Any amounts due or payable in respects of trades
entered into but not yet complete at 31 March each year are accounted for as financial instruments held at amortised cost and reflected in the
reconciliation of movements in investments and derivatives in Note 14a. From this date, any gains or losses arising from changes in the fair value
of the asset are recognised in the fund account.

The values of investments as shown in the net assets statement have been determined at fair value in accordance with the requirements of the
Code and IFRS13 (see note 16). For the purposes of disclosing levels of fair value hierachy, the fund has adopted the classification guidelines
recommended in Practical Guidance on Investment Disclosures (PRAG/Investment Association, 2016).

h) Foreign currency transactions

Dividends, interest and purchases and sales of investments in foreign currencies have been accounted for at the spot market rates at the date of
transaction. End-of-year spot market exchange rates are used to value cash balances held in foreign currency bank accounts, market values of
overseas investments and purchases and sales outstanding at the end of the reporting period.

i) Derivatives

The Fund uses derivative financial instruments to manage its exposure to specific risks arising from its investment activities. The Fund does not hold
derivatives for speculative purposes.

Longevity swaps are valued on a fair value basis based on the expected future cash flows arising under the swap, discounted using market interest
rates and taking into account the risk premium inherent in the contract.

j) Cash and cash equivalents
Cash comprises cash in hand and demand deposits and includes amounts held by the Fund's external managers.

Cash equivalents are short-term, highly liquid investments that are readily convertible to known amounts of cash and that are subject to minimal risk
of changes in value.

k) Financial liabilities
The Fund recognises financial liabilities at fair value as at the reporting date. A financial liability is recognised in the net assets statement on the date
the Fund becomes party to the liability. From this date any gains or losses arising from changes in the fair value of the liability are recognised by the

Fund.

Other financial liabilities classed as amortised cost are carried in the net asset statement at the value of the outstanding principal at 31 March.
each year.

1) Actuarial present value of promised retirement benefits

The actuarial present value of promised retirement benefits is assessed on a triennial basis by the fund actuary in accordance with the requirements
of International Accounting Standards (IAS19) and relevant actuarial standards.

As permitted under the code, the Fund has opted to disclose the actuarial present value of promised retirement benefits by way of a note to the net
assets statement (Note 20).
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NOTES TO THE PENSION FUND ACCOUNTS

Summary of significant accounting policies (continued)

m) Additional voluntary contributions

The Royal County of Berkshire Pension Fund provides an additional voluntary contributions (AVC) scheme for its members, the assets of which
are invested separately from those of the pension fund.

AVCs are not included in the accounts in accordance with section 4(1)(b) of the LGPS (Management and Investment of Funds) Regulations 2016
but are disclosed as a note only (Note 23).

n) Contingent assets and contingent liabilities

A contingent asset arises where an event has taken place giving rise to a possible asset whose existence will only be confirmed or otherwise by
the occurrence of future events.

A contingent liability arises where an event has taken place prior to the year-end giving rise to a possible financial obligation whose existence will
only be confirmed or otherwise by the occurrence of future events. Contingent liabilities can also arise in circumstances where a provision would be
made, except that it is not possible at the balance sheet date to measure the value of the financial obligation reliably.

Contingent assets and liabilities are not recognised in the net assets statement but are disclosed by way of narrative in the notes.

Critical judgements in applying accounting policies

In applying the Fund’s accounting policies, which are described in note 3, the Fund is required to make judgements (other than those involving
estimations) that have a significant impact on the amounts recognised and to make estimates and assumptions about the carrying amounts of assets
and liabilities that are not readily apparent from other sources. The estimates and associated assumptions are based on historical experience

and other factors that are considered to be relevant. Actual results may differ from these estimates. The estimates and underlying assumptions are
reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in which the estimate is revised if the revision affects
only that period, or in the period of the revision and future periods if the revision affects both current and future periods. There were no critical
judgements made, apart from those involving estimations (which are presented separately below).

5 Assumptions made about the future and other major sources of estimation uncertainty

o

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the amounts reported

for assets and liabilities at the balance sheet date and the amounts reported for the revenues and expenses during the year. Estimates and assumptions
are made taking into account historical experience, current trends and other relevant factors. However, the nature of estimation means that the actual
outcomes could differ from the assumptions and estimates.

The items in the financial statements and notes at 31 March 2021 for which there is a significant risk of material adjustment in the forthcoming financial

year are as follows:

Item Uncertainties Effect if actual results differ from assumptions
Actuarial present Estimation of the net liability to pay pensions depends on a The effects on the net pension liability of changes in
value of promised |number of complex judgements relating to the discount rate individual assumptions can be measured. For instance, a
retirement used, the rate at which salaries are projected to increase, 0.1% increase in the discount rate assumption would result
benefits changes in retirement ages, mortality rates and expected in a decrease in the pension liability of approximately
returns on pension fund assets. A firm of consulting £111.85 million. A 0.1% increase in pension increases and
actuaries is engaged to provide the fund with expert advice deferred revaluation assumption would increase the value
about the assumptions to be applied. Further information on jof liabilities by approximately £104.88 million, and a one-year
the carrying amounts of the Fund's defined benefit obligation  [increase in assumed life expectancy would increase the
and the setting of the assumptions are provided in notes 19 liability by approximately £246.60 million.
and 20.
Longevity The longevity insurance policy is valued by a firm of Changes in the discount rate and mortality rate
Insurance consulting actuaries. This valuation is the difference assumptions would result in a material change to the
policy between the discounted cash flows relating to the amounts carrying value in a similar way to the value of the pension
expected to be reimbursed to the fund and the inflation fund liability disclosed above.
linked premiums expected to be paid by the fund. The
carrying amount as at 31 March 2021 is (£133.19 million).
This valuation depends on a number of complex
judgements including the discount and mortality rates.
Private Private equity investments are valued at fair value in The valuations of private equity investments are particularly
equity accordance with the International Private Equity and Venture |sensitive to changes in one or more unobservable inputs
investments Capital Board guidelines. These investments are not publicly |which are considered reasonably possible within the next
listed and as such there is a degree of estimation involved in [financial year. Changes to the inputs could result in a
the valuation. material change to the carrying value. Further information
on the carrying amounts of the private equity and the
estimated sensitivity are shown in note 16.

Covid-19 impact

The impact of the Covid-19 pandemic in 2019/20 created uncertainty surrounding global financial and property markets. Since then the asset values
have stabilised in order that a materially accurate value can be applied to illiquid assets.

Events after the reporting date

Impact of the McCloud judgement

The McCloud court case relates to possible age discri